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Assessment Record 

This is the formal assessment record which should be completed for each participant undertaking the programme.  

 
 
 

 
 

 
 
 

 
 

Learning Outcomes Achieved (tick) 
& Date 

Evidence Generated Further Comments and/or Action 
Required 

1 Introduction to Inclusion, Diversity and 
Equality of Opportunity 
Be aware of programme expectations  
Understand what it meant by the terms 
Inclusion, Diversity & Equality of Opportunity 

   

2 Exploring Diversity 
Understand ourselves and how we are all 
unique 
Understand and recognise similarities and 
differences with one another 
Understand the importance of diversity within 
everyday life 

   

Module Title: 
Inclusion, Diversity & Equality of 
Opportunity 

Age Band: 9-13 Years 
Participant Name:  
Club/Centre:  
Tutor:  
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3 Our Diverse Community 
Understand and explore diversity within the 
community 
Be familiar with contributions diverse 
groupings make to society 
Understand advantages of living in a diverse 
society 

   

4 Respect Our Rights 
Understand the meaning of inclusion and 
equality of opportunity in practice 
Be aware of equality and human rights 
legislation 
Understand the importance of inclusion and 
equality of opportunity 
 

   

5 Judging Others 
Understand how we can judge someone based 
on an aspect of their identity 
Be able to recognise own and other’s 
stereotypical and prejudicial attitudes 
Be aware of the negative consequences of 
prejudice and stereotype 
 

   

6 Discrimination 
Understand that prejudice can lead to 
discrimination 
Understand the negative implications of 
discrimination on people 
Understand that specific steps may need to be 
taken in order to help protect minority or 
underrepresented groups 
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7 Exploring Influences 
Understand that our attitudes, opinions, and 
behaviours are impacted by external factors in 
society 
Understand the importance of increasing 
knowledge and understanding of a person/ 
topic before passing judgement 
Increase knowledge and understanding of 
minority groups within local society 
 

   

8 Understanding Others 
Understand what the term empathy means 
Be able to use empathetic understanding to 
change behaviours and build better 
relationships 
 

   

9 Role Modelling 
Increase awareness around discriminatory 
attitudes, language, and behaviours 
Increase knowledge in how to practice non-
discriminatory attitudes, language, and 
behaviours 
Increase knowledge and willingness to help 
create a welcoming and inclusive environment 
 

   

10 Making a Difference! 
Increase knowledge and understanding of how 
to create a more inclusive and welcoming 
environment 
Understand role to play in promoting 
inclusion, diversity, and equality of 
opportunity 
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Other comments: 

 

 

 

 

 

 

 

 

 
 
 
 

 

 

 

Participant Signature: ……………………………………………………………………. 

I confirm all the programme learning outcomes have been satisfactorily achieved.  

Tutor Signature: …………………………………………………………………………….                                      Date: ……/……/…… 

Verifier Signature: …………………………………………………………………………                  Date: ……/……/…… 
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